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Sean has a leading practice focused on complex and high profile cases. He acts for
both claimants and defendants in claims covering the a wide range of Employment,
Commercial Employment and Sport-related disputes. Clients value his approachability
and commitment to team-working, the breadth and depth of his specialist knowledge,
his persuasiveness in argument and his effectiveness in cross-examination.

As clever as he is
creative, as expert as
he is amusing, he has
taken up residence in
the Supreme Court on
every employment
case going – itʼs
where he belongs
though. Associates
see working with him
as a perk of the job.
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SPI Spirits v Zabelin
[ 2 0 2 3 ]  E AT  1 4 7,  E AT ,  D E C E M B E R  6  2 0 2 3 ;  [ 2 0 2 4 ]  I R L R
2 8 5

An employment tribunal had been entitled to uplift awards
made against a company and its majority shareholder
jointly and severally in respect of detrimental treatment,
and against the company in respect of automatic unfair
dismissal

Element v Tesco Stores
[ 2 0 2 2 ]  E AT  1 6 5 ,  E AT ,  O C T O B E R  3 1  2 0 2 2 ,  [ 2 0 2 3 ]  I R L R
1 0 2

The meaning of a Job Evaluation Study under the Equality
Act 2010.

K v Tesco Stores
[ 2 0 2 1 ]  I C R  1 5 2 4 ;  [ 2 0 2 1 ]  3  C M L R  3 3 ,  C A S E  C - 6 2 4 / 1 9 ,
E C J ,  J U N E  3  2 0 2 1

Female employees in supermarket stores claiming
comparison with male distribution network employees –
Claim based on equal pay for ‘work of equal valueʼ –
Whether FEU Treaty having direct effect

Pitcher v University of Oxford; Ewart v
University of Oxford
[ 2 0 2 1 ]  I R L R  9 4 6 ,  E A - 2 0 1 9 - 0 0 0 6 3 8 - R N ;  E A - 2 0 2 0 -
0 0 0 1 2 8 - R N ,  E AT ,  S E P T E M B E R  2 7  2 0 2 1

Two employment tribunals which had reached different
conclusions in respect of the proportionality of the
University of Oxfordʼs application of its policy in respect
of the compulsory retirement of two professors at the age
of 67 had not erred in law. Both appeals dismissed.

Queensgate Investments v Millet
U K E AT/ 0 2 5 6 / 2 0 / R N ,  E AT ,  J A N U A R Y  1 5  2 0 2 1 ,  [ 2 0 2 1 ]
I C R  8 6 3 ;  [ 2 0 2 1 ]  I R L R  6 3 7

Hearings to determine applications for interim relief
should be made in public

Royal Mencap Society v Tomlinson-Blake;
Shannon v Rampersad
[ 2 0 2 1 ]  U K S C  8 ,  S C ,  M A R C H  1 9  2 0 2 1 ,  T I M E S ,  M A R C H
3 0  2 0 2 1

Care workers not entitled to be paid national minimum
wage during periods of on-call time when they were on
sleep-in shifts.

Expertise

Recent cases
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Radia v Jefferies International
U K E AT/ 0 0 0 7 / 1 8 /J O J ,  E AT ,  F E B R U A R Y  2 1  2 0 2 0  [ 2 0 2 0 ]
I R L R  4 3 1

An appeal against a costs order which provided that the
employee pay the employerʼs costs in respect of
unsuccessful disability claims was dismissed.

Royal Mail Group v Jhuti
[ 2 0 2 0 ]  I R L R  1 2 9 ,  [ 2 0 1 9 ]  U K S C  5 5 ,  S C ,  N O V E M B E R  2 7
2 0 1 9

Hidden reason for employeeʼs dismissal applicable to
claim.

East of England Ambulance Service NHS
Trust v Flowers
[ 2 0 1 9 ]  E W C A  C I V  9 4 7,  [ 2 0 1 9 ]  I R L R  7 9 8 ,  C A ,  J U N E  1 0
2 0 1 9

Whether voluntary overtime should be taken into account
in the calculation of overtime pay.

Naeem v Secretary of State for Justice

Supreme Court, April 2017
Landmark case on indirect discrimination which clarified
and simplified a notoriously difficult area of Discrimination
Law.

Achievements

Appointments

Fee-paid Employment Judge

Senior Trustee of the Free Representation Unit

Employment Law Bar Association Management Committee

Bar Council

News, Articles & Publications

Employment Law Columnist for Solicitorsʼ Journal

General Editor of Tolleyʼs Employment Law Handbook

Education

Worcester College, Oxford, Andrew Dixon Scholar; BA Hons Jurisprudence, First Class; BCL.
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Tactically brilliant.

CHAMBERS & PARTNERS

So good, lay clients ask
him if they can applaud
after hearings

LEGAL 500

He is sharp and decisive,
and has an extraordinary
ability to present complex
arguments simply

LEGAL 500

He is an excellent sport
employment specialist.

CHAMBERS & PARTNERS

He thinks things through
very clearly and has a very
sharp mind.

CHAMBERS & PARTNERS

A leading sport
employment silk, who is
usually the first choice for
clubs in high-profile
employment issues.

CHAMBERS & PARTNERS

A master advocate who is
incredibly personable and
extremely generous with
his time.

CHAMBERS & PARTNERS

Absolutely outstanding. He
has real gravitas and is
strikingly bright and sharp.

CHAMBERS & PARTNERS

He grasps the intricacies of
a case with astonishing
speed.
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